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Businesses are in a better position to boost productivity, make better use of existing technology, and stimulate 

new sorts of innovation when there are more women in the workforce who have college degrees. Higher 

education is receiving a greater emphasis from governments in growing and transitioning economies as a 

result of the necessity of a large talent pool consisting of scientists, engineers, and analysts to accelerate the 

growth of productivity and the progression of technological advancement. To be competitive in the workforce, 

women need to have more education than just a secondary degree, particularly as technology becomes more 

skill-based and as the amount of pressure from competitors increases. If businesses want to achieve the results 

they desire, they need to hire more women who have completed postgraduate education. Because of the 

market's strong regard for originality and creativity, workers with advanced skills are in particularly high 

demand. It should not come as a surprise that issues associated with skills have taken on more corporate 

relevance in the context of economic globalisation given the current focus that is being placed on innovation 

and intellectual capital across all business sectors. The contention that, in today's knowledge-based economy, a 

greater proportion of skilled workers is required to keep up with the demands of the market. Because of this, 

the purpose of this study is to shed light on the role that highly educated women play in contributing to the 

growth of a nation's GDP. 
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INTRODUCTION 

If we want to continue growing as a knowledge-

based economy, we need to increase the number of 

highly educated and trained women in the 

workforce. It has had a significant effect on 

productivity that women adopt a mindset of lifelong 

learning in order to be highly skilled workers. 

There has been significant increase in higher 

education, regardless of the merits of the economic 

argument for doing so. Successful and dynamic 

economies have a growing number of problems that 

must be overcome if they are to maintain their 

current rate of sustainable development. 

The search for workable answers to these problems 

can be aided by learning from others' experiences, 

both locally and beyond. In this way, we may give 

analyses of specific concerns by relying on the 

collective wisdom and experience of the world, 

making it possible for people to take action and 

transform threats into possibilities. 

There is a direct correlation between women's 

access to higher education and their ability to 

innovate in the workplace. There are still many 

unanswered concerns about how to best improve 

women's access to and success in higher education 

in order to increase their innovative abilities in the 

workforce. 

The purpose of this article is to provide clarity on 

the topic by analysing the current state of problem-

based learning in higher education and comparing it 

to more conventional teaching methods. A strong 

foundation in education and a commitment to 

lifelong learning equips today's working women 

with the tools they need to create a more secure and 

equitable future. Therefore, educational institutions 

play a crucial role in achieving economic prosperity 

for a country through the empowerment of its 

female workforce. To what extent is problem-based 

learning able to help women already in the 

workforce gain a wide range of skills that are both 

subject-specific and generalizable? Although 

additional study is required in this field, there is 

encouraging data suggesting a connection between 

problem-based learning and effective teaching in 

higher education and certain components of 

innovative skill sets. 

It is possible that fresh and substantial information 

regarding how to encourage innovation in the 

workplace could be uncovered through the conduct 

of research focusing on the professional skill 

development of women. It should be obvious why 
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increasing the number of opportunities for women 

to pursue higher education is economically 

necessary. There are many different types of 

economies, and they can be categorised into three 

income categories based on their GDP per capita 

(and productivity) as well as technology clusters 

based on the level of knowledge and technological 

intensity of their output respectively. 

Good economic health requires a sustained increase 

in productivity, for which we need to cultivate the 

technological capacity to do so; the primary drivers 

of this increase in output are people with advanced 

levels of education and expertise. In order for us to 

cultivate the technological capacity to do so, we 

must first cultivate the technological capacity. This 

study discusses the role that higher education can 

have in fostering economic growth in a society. 

Though elementary and secondary schooling equip 

students with the fundamentals they'll need to 

succeed in life, it's higher education that helps 

students go to the next level academically, 

technically, behaviorally, and technologically. In 

the same breath, the ability to integrate, adapt, and 

produce new technologies is enhanced by 

proficiency in mathematics, science, and 

technology, including the ability to think critically 

and stimulate creativity. Both training and a high 

level of expertise can lead to greater productivity 

and creativity in the workplace. This paper offers a 

theoretical framework for thinking about women's 

participation in higher education. 

HIGHER EDUCATION TO GROW WOMEN'S 

WORKFORCE SKILLS 

There is a lot of data showing that getting a college 

degree helps the economy. Wealthy and productive 

nations tend to be those whose citizens have access 

to excellent educational opportunities. Studies have 

shown a positive correlation between education and 

job performance, with those who have completed 

more years of higher education having higher 

scores on measures of skill competencies than those 

who have completed fewer or no years of higher 

education. 

A number of leading indicators of creative activity 

corroborate the importance of providing equal 

access to higher education for women in the 

workforce. More women and others with advanced 

degrees are employed by technologically creative 

companies. 

Education at the university level equips women 

with the knowledge and experience they need to 

contribute to economic growth in their country. 

While elementary and secondary schooling equip 

students with the fundamentals they'll need to 

succeed in life, tertiary education takes them to the 

next level by teaching them advanced subjects and 

encouraging them to think critically and creatively. 

Economies require these competencies to build 

human capital and create a robust labour force 

capable of applying modern technology to boost 

productivity. Consequently, universities and 

colleges must play a pivotal role in promoting and 

facilitating projects that lead to long-term economic 

prosperity. Today's problem is figuring out how to 

get women into the workforce while still helping 

higher education institutions achieve their missions 

and visions. Each year, higher education, women in 

the workforce, and a thriving economy become 

more intertwined. It is fair to say that universities 

play a pivotal role in driving economic growth and 

development by providing a fertile ground for new 

ideas and a steady supply of skilled workers. As a 

result, women in the labour market can enjoy 

improved living conditions and a stronger sense of 

security while also tackling global problems. 

HIGHER EDUCATION'S ROLE IN HELPING 

WOMEN'S EMPLOYMENT 

As part of the "knowledge economy," firms are 

more concerned with training and educating female 

personnel. This was expected given the focus on 

innovation and intellectual capital across all 

company sectors, but skills issues and training have 

taken on greater corporate significance in a 

globalising economy. The rapid growth of highly 

qualified people in low- and high-cost nations, the 

spread of information technologies, and the speedy 

improvement of quality standards in emerging 

economies have all contributed to this transition. 

Higher education should help students flourish 

intellectually and professionally. Without 

application, accumulating information is like 

hoarding. What pupils do with the information is 

crucial. Once the skills are learned and regularly 

shown, it's time to graduate. A competency-based, 

ability-focused system is better to the credit hour 

model. Knowledge acquisition is secondary to 

competence-based application. After disciplines, 

programmes, and departments identify and clarify 

student competencies, the next hurdle is meaningful 

measurement. Some say that higher education's 

intangible benefits can't be quantified or that doing 

so would degrade the experience. Can we quantify 

student critical thinking, ethical deliberation, social 

consciousness, etc. 
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SKILLS FROM HIGHER EDUCATION 

This expansion is based on a highly educated and 

skilled female labour force. Talented women in the 

workforce have the potential for rapid deployment, 

high productivity, effective use of existing 

technologies, and novel approaches to problem 

solving. For this reason, developing and emerging 

economies are placing a premium on higher 

education to produce the scientific, technical, and 

analytical talent pool essential to accelerating their 

rates of economic growth and technological 

advancement. As a result of the increasing 

challenges of competition and the more complex 

nature of technology, entrepreneurs and managers 

need to have education beyond the secondary level. 

In addition to this, they need to increase the number 

of employees who hold advanced degrees in 

addition to having extensive professional 

experience. 

WOMEN'S GRADUATION RATES AND THE 

QUALITY OF THEIR DEGREES 

Since skill gaps are visible in the form of job 

opportunities and the existence of unemployed 

tertiary graduates, colleges and universities have a 

responsibility to retrain university graduates. 

This book investigates why universities aren't 

producing the kinds of graduates who can meet the 

needs of businesses, boost productivity, and spark 

new forms of creativity. The inefficiencies of the 

labour market in balancing supply and demand for 

skills may be to blame for this failure. Based on the 

results of surveys with both employers and female 

employees, it is clear that there is a critical need for 

training and education in this area. Companies in 

developing and emerging economies need 

employees with the technical, behavioural, and 

thinking skills necessary to increase productivity 

and economic growth. 

Companies want employees who can think 

creatively and critically, adapt to new situations, 

and continue their education. In addition to the 

aforementioned skills, prospective employers look 

for applicants who can show leadership, industry 

knowledge, a creative mindset, and the ability to 

think critically and strategically. Employers often 

point out a candidate's lack of communication, 

negotiating, and work attitude in addition to a 

candidate's lack of technical abilities including 

practical knowledge of one's field and information 

technology. As a result of recent commercial 

developments, several positions now exist that were 

unheard of even a few decades ago. Because of 

technological advancements, jobs are evolving. The 

workplace has shifted significantly, requiring a 

different set of abilities from female employees. In 

order for countries to achieve economic success and 

for women's workforce growth to adapt to the ever-

evolving market need, higher education institutions 

must guarantee the currency of their knowledge, 

pinpoint skill gaps, and design targeted 

programmes to fill them. 

CONCLUSION 

Universities and colleges are becoming increasingly 

significant in the modern economy and society. 

There is a strong correlation between the university 

and productivity when it comes to assisting women 

in the workforce by providing higher education and 

the means to acquire and develop new skills. As he 

put it, the institution used to ignore the basic 

relationship between science, disciplinary 

boundaries, and ineffective governing boards, but 

now it ignores all of those things. With the 

economy the way it is, universities in many nations 

are realising they need to broaden their 

international scope. In most cases, the primary 

focus of these institutions is on education, rather 

than on how students' acquired knowledge might be 

used to stimulate economic expansion. The 

fundamental task for universities is to transform 

their countries from assemblers and processors into 

innovators with advanced manufacturing and 

service sector technology, while also ensuring that 

women are included in the workforce. 
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